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OMB Number: 4040-0004
Expiration Date: 12/31/2019

Application for Federal Assistance SF-424

* 1. Type of Submission:

[ ] Preapplication

[X] Application

|:| Changed/Corrected Application

* 2. Type of Application:

X] New

[] Continuation
[ ] Revision

* |f Revision, select appropriate letter(s):

* Other (Specify):

* 3. Date Received:

4. Applicant Identifier:

06/25/2018 | |

5a. Federal Entity Identifier:

5b. Federal Award Identifier:

State Use Only:

6. Date Received by State: |:|

7. State Application Identifier: | |

8. APPLICANT INFORMATION:

* a. Legal Name: |Trustees of Indiana University |

* b. Employer/Taxpayer Identification Number (EIN/TIN):

* ¢. Organizational DUNS:

356001673

| ||00s0467000000

d. Address:

* Streetl: |509 E. 3rd Street

Street2: |

* City: |B loomington

County/Parish: |M0n roe

* State: |

IN: Indiana |

Province: |

* Country: |

USA: UNITED STATES |

*Zip / Postal Code: (474013654

e. Organizational Unit:

Department Name:

Division Name:

NALRC

| |[se1s

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |Mr } |

* First Name: |Steven |

Middle Name: |AI len

* Last Name: |Martin

Suffix: | |

Title: |Associate VP for Research Administration

Organizational Affiliation:

|Indiana University

* Telephone Number: (812-855-0516

Fax Number: |812-855-9943 |

* Email: |rugs@indiana.edu

Tracking Number:GRANT12660100

PR/Award # P229A180018
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Application for Federal Assistance SF-424

* 9. Type of Applicant 1: Select Applicant Type:

H: Public/State Controlled Institution of Higher Education

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Department of Education

11. Catalog of Federal Domestic Assistance Number:

84.229

CFDA Title:

Language Resource Centers

*12. Funding Opportunity Number:
ED-GRANTS-052418-001

* Title:

Office of Postsecondary Education (OPE): Language Resource Centers Program CFDA Number 84.229A

13. Competition Identification Number:

84-229A2018-1

Title:

Language Resource Centers 84.229A

14. Areas Affected by Project (Cities, Counties, States, etc.):

| ‘ Add Attachment |’ Delete Attachment |‘ View Attachment

*15. Descriptive Title of Applicant's Project:

Title VI Language Resource Center: National African Language Resource Center

Attach supporting documents as specified in agency instructions.

Add Attachments |‘deeAnmmmems|‘ View Attachments

PR/Award # P229A180018
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Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a. Applicant IN-009 * b. Program/Project |IN-009

Attach an additional list of Program/Project Congressional Districts if needed.

| ‘ Add Attachment | ’ Delete Attachment H View Attachment |

17. Proposed Project:

* a. Start Date:  |08/15/2018 *b. End Date: [08/14/2022

18. Estimated Funding ($):

* a, Federal | 210,052 .OO|
*b. Applicant | 0.00|
* c. State | 0.00|
*d. Local | 0.00|
* e. Other | 0.00|
*f. Program Income | 6,000.00|
*g. TOTAL | 216,052.00]

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?
|:| a. This application was made available to the State under the Executive Order 12372 Process for review on |:|
|X| b. Program is subject to E.O. 12372 but has not been selected by the State for review.

|:| c. Program is not covered by E.O. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)
[]Yes X] No

If "Yes", provide explanation and attach

| | ‘ Add Attachment | ’ Delete Attachment | ‘ View Attachment

21. *By signing this application, | certify (1) to the statements contained in the list of certifications** and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances** and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

X ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: |Mr_ | * First Name: |Steven |

Middle Name: [Allen |

* Last Name: |Martin |

Suffix: | |
* Title: |Associate VP for Research Administration |
* Telephone Number: |812—855—0516 | Fax Number: |812—855—9943

* Email: |rugs@indiana.edu |

* Signature of Authorized Representative: Kevin Newsom

* Date Signed: |06/25/2018 |

PR/Award # P229A180018
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U.S. DEPARTMENT OF EDUCATION OMB Number: 1894-0008
BUDGET INFORMATION Expiration Date: 08/31/2020
NON-CONSTRUCTION PROGRAMS

Name of Institution/Organization Applicants requesting funding for only one year should complete the column under
| "Project Year 1." Applicants requesting funding for multi-year grants should complete all
applicable columns. Please read all instructions before completing form.

Trustees of Indiana University

SECTION A - BUDGET SUMMARY
U.S. DEPARTMENT OF EDUCATION FUNDS

2) If yes, please provide the following information:

Period Covered by the Indirect Cost Rate Agreement: From: [07/01/2015 To: |06/30/2019 (mm/ddlyyyy)

Budget Project Year 1 Project Year 2 Project Year 3 Project Year 4 Project Year 5 Total

Categories @ (b) © (d) © )

1. Personnel | 107,726.00|| 109,555.00” 111,432.oo| | 113,365.00| | | | 442,078.00|

2. Fringe Benefits | 37,652.oo|| 38,680_00” 39,762.00| | 40,904.oo| | | | 156,998.00|

3. Travel | 2,370.oo|| 2,37o_oo|| 2,37o.oo| | 2,370.oo| | | | 9,480.00|

4. Equipment | o.oo|| o_oo|| o.oo| | o.oo| | | | o.oo|

5. Supplies | 800.00|| 8oo_oo|| 800.00| | 800.00| | | | 3,2oo.oo|

6. Contractual | o.oo|| o_oo|| o.oo| | o.oo| | | | o.oo|

7. Construction | o.oo|| o_oo|| o.oo| | o.oo| | | | o.oo|

8. Other | 45,945.oo|| 40,025_oo|| 33,425.oo| | 30,025.oo| | | | 149,42o.oo|

9. Total Direct Costs | 194,493.00” 191,430.oo|| 187,789.00| | 187,464.00| | | | 761,176.00|
|_(lines 1-8)

10. Indirect Costs* | 15,559.oo|| 15,314_oo|| 15,023.oo| | 14,997.oo| | | | 60,893.00|

11. Training Stipends | 0.00|| o_oo|| o.oo| | o.oo| | | | o.oo|

éizr{e-l;ogt)ﬂ]c_:)osts | 210,052.oo|| 206,744.oo|| 202,812.00| | 202,461.00| | | | 822,069.00|

*Indirect Cost Information (To Be Completed by Your Business Office):

If you are requesting reimbursement for indirect costs on line 10, please answer the following questions:

Q) Do you have an Indirect Cost Rate Agreement approved by the Federal government? |X| Yes |:| No

Approving Federal agency: [ | ED  [X] Other (please specify): |Department of Health and Human Services

The Indirect Cost Rate is %.

) If this is your first Federal grant, and you do not have an approved indirect cost rate agreement, are not a State, Local government or Indian Tribe, and are not funded under a training rate

4) If you do not have an approved indirect cost rate agreement, do you want to use the temporary rate of 10% of budgeted salaries and wages?
|:| Yes |:| No If yes, you must submit a proposed indirect cost rate agreement within 90 days after the date your grant is awarded, as required by 34 CFR § 75.560.

(5) For Restricted Rate Programs (check one) -- Are you using a restricted indirect cost rate that:

program or a restricted rate program, do you want to use the de minimis rate of 10% of MTDC? |:| Yes |:| No  If yes, you must comply with the requirements of 2 CFR § 200.414(f).

Is included in your approved Indirect Cost Rate Agreement? Or, Complies with 34 CFR 76.564(c)(2)? The Restricted Indirect Cost Rate is 8.00| %.
D IX’ PR/Award # P229A180018
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Name of Institution/Organization

Applicants requesting funding for only one year

Trustees of Indiana University

should complete the column under "Project Year

1." Applicants requesting funding for multi-year
grants should complete all applicable columns.
Please read all instructions before completing
form.

SECTION B - BUDGET SUMMARY
NON-FEDERAL FUNDS

Budget Categories Proje(z; Year 1 Proje(t;)t)Year 2 Proje(cCt)Year 3 Proje(c(:jt)Year 4 Proje(c;)Year 5 Tg;al
1. Personnel | 0.00|| 0.oolf 0.00] | 0.00| | IR 0.00|
2. Fringe Benefits | o.oo|| o.oo|| 0.00 | o.oo| | | | o.oo|
3. Travel | 0.00|| 0.00] 0.00] | 0.00| IR 0.00|
4. Equipment | 0.00|| o.oo|| 0.00 | o_oo| | | | o_oo|
5. Supplies | 0.00|| o.oo|| 0.00 | o.oo| | | | o.oo|
6. Contractual | 0.00|| 0.00] 0.00] | 0.00| || 0.00
7. Construction | 0.00|| 0.00]| 0.00] | 0.00| || 0.00
8. Other | 0.00|| 0.00] 0.00] | 0.00| || 0.00)

jnzztall_;ifem Costs | 0.00| 0.00] 0.00] | 0.00| IR 0.00|
10. Indirect Costs | 0.00|| 0.00] 0.00] | 0.00| || 0.00)
11. Training Stipends | 0.00|| o.oo|| 0.00 | o_oo| | | | o.oo|
éizn-eTSOEtﬂf)OStS | 0.00|| 0.00] 0.00] | 0.00| IR 0.00|

SECTION C - BUDGET NARRATIVE (see instructions)
ED 524

Tracking Number:GRANT12660100

PR/Award # P229A180018
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OMB Number: 4040-0007
Expiration Date: 01/31/2019

ASSURANCES - NON-CONSTRUCTION PROGRAMS

Public reporting burden for this collection of information is estimated to average 15 minutes per response, including time for reviewing
instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection of information, including suggestions for
reducing this burden, to the Office of Management and Budget, Paperwork Reduction Project (0348-0040), Washington, DC 20503.

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE OFFICE OF MANAGEMENT AND BUDGET. SEND
IT TO THE ADDRESS PROVIDED BY THE SPONSORING AGENCY.

NOTE:  Certain of these assurances may not be applicable to your project or program. If you have questions, please contact the
awarding agency. Further, certain Federal awarding agencies may require applicants to certify to additional assurances.
If such is the case, you will be notified.

As the duly authorized representative of the applicant, | certify that the applicant:

1. Has the legal authority to apply for Federal assistance Act of 1973, as amended (29 U.S.C. §794), which
and the institutional, managerial and financial capability prohibits discrimination on the basis of handicaps; (d)
(including funds sufficient to pay the non-Federal share the Age Discrimination Act of 1975, as amended (42 U.
of project cost) to ensure proper planning, management S.C. §86101-6107), which prohibits discrimination on
and completion of the project described in this the basis of age; (e) the Drug Abuse Office and
application. Treatment Act of 1972 (P.L. 92-255), as amended,
relating to nondiscrimination on the basis of drug
2. Wil give the awarding agency, the Comptroller General abuse; (f) the Comprehensive Alcohol Abuse and
of the United States and, if appropriate, the State, Alcoholism Prevention, Treatment and Rehabilitation
through any authorized representative, access to and Act of 1970 (P.L. 91-616), as amended, relating to
the right to examine all records, books, papers, or nondiscrimination on the basis of alcohol abuse or
documents related to the award; and will establish a alcoholism; (g) 88523 and 527 of the Public Health
proper accounting system in accordance with generally Service Act of 1912 (42 U.S.C. §8290 dd-3 and 290
accepted accounting standards or agency directives. ee- 3), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIII of the Civil
3. Will establish safeguards to prohibit employees from Rights Act of 1968 (42 U.S.C. §83601 et seq.), as
using their positions for a purpose that constitutes or amended, relating to nondiscrimination in the sale,
presents the appearance of personal or organizational rental or financing of housing; (i) any other
conflict of interest, or personal gain. nondiscrimination provisions in the specific statute(s)
under which application for Federal assistance is being
4. Will initiate and complete the work within the applicable made_; ar_1d,. 0) _the requwements_ of any other
time frame after receipt of approval of the awarding non(j|sc_r|m|nat|0n statute(s) which may apply to the
agency. application.
5.  Will comply with the Intergovernmeqtal Personngl Act of \r/gglu?rzmﬁ{sogfh?;:Lrﬁa:%/ dcﬁlmog“tﬁzy L\jvrlntrotr:’?
1970 (42 U.S.C. §.§4728'4763) relating to prescribed Relocation Assistance and Real Property Acquisition
standards for merit systems for programs .fl.md?d under Policies Act of 1970 (P.L. 91-646) which provide for
Zne ;:é?xe :ifsg;ul\tﬁ: ggﬁg::gg?gf:ﬁgﬂeg Isntem of fair and equitable treatment of persons displaced or
ngsonnel Administration (5 C.F.R. 900 Subgart A whose property is acquired as a result of Federal or
T ’ ) federally-assisted programs. These requirements
. ) . apply to all interests in real property acquired for
6. Will comply with all Federal statutes relating to

nondiscrimination. These include but are not limited to:
(a) Title VI of the Civil Rights Act of 1964 (P.L. 88-352)
which prohibits discrimination on the basis of race, color
or national origin; (b) Title IX of the Education
Amendments of 1972, as amended (20 U.S.C.§81681-
1683, and 1685-1686), which prohibits discrimination on
the basis of sex; (c) Section 504 of the Rehabilitation

Previous Edition Usable

Authorized for Local Reproduction

project purposes regardless of Federal participation in
purchases.

. Will comply, as applicable, with provisions of the

Hatch Act (5 U.S.C. §81501-1508 and 7324-7328)
which limit the political activities of employees whose
principal employment activities are funded in whole
or in part with Federal funds.

Standard Form 424B (Rev. 7-97)
Prescribed by OMB Circular A-102

PR/Award # P229A180018
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9. Will comply, as applicable, with the provisions of the Davis- 13. Will assist the awarding agency in assuring compliance
Bacon Act (40 U.S.C. 88276a to 276a-7), the Copeland Act with Section 106 of the National Historic Preservation
(40 U.S.C. §276¢ and 18 U.S.C. §874), and the Contract Act of 1966, as amended (16 U.S.C. §470), EO 11593
Work Hours and Safety Standards Act (40 U.S.C. §8327- (identification and protection of historic properties), and
333), regarding labor standards for federally-assisted the Archaeological and Historic Preservation Act of
construction subagreements. 1974 (16 U.S.C. §8469a-1 et seq.).

10. Will comply, if applicable, with flood insurance purchase 14. Will comply with P.L. 93-348 regarding the protection of
requirements of Section 102(a) of the Flood Disaster human subjects involved in research, development, and
Protection Act of 1973 (P.L. 93-234) which requires related activities supported by this award of assistance.
recipients in a special flood hazard area to participate in the i . .
program and to purchase flood insurance if the total cost of 15. Will comply with the Laboratory Animal Welfare Act of
insurable construction and acquisition is $10,000 or more. 1966 (P.L. _89'544’ as amended, 7 U.S.C. 852131 et

seq.) pertaining to the care, handling, and treatment of

11. Will comply with environmental standards which may be warm blooded animals held for research, teaching, or
prescribed pursuant to the following: (a) institution of other activities supported by this award of assistance.
environmental quality control measures under the National ) . . o
Environmental Policy Act of 1969 (P.L. 91-190) and 16. Will comply with the Lead-Based Paint P0|son_|ng
Executive Order (EO) 11514; (b) notification of violating Prevention Act (42 U.S.C. 884801 et seq.) which
facilities pursuant to EO 11738; (c) protection of wetlands prohibits the use of lead-based paint in construction or
pursuant to EO 11990; (d) evaluation of flood hazards in rehabilitation of residence structures.
floqdplams n accorda_nce with EO 11988; (e) assurance of 17. Will cause to be performed the required financial and
project consistency with the approved State management compliance audits in accordance with the Single Audit
program developed under the Coastal Zone Manag_ement Act Amendments of 1996 and OMB Circular No. A-133,
Act of 1972_(16 U.S.C. 881451 et_seq.); v confo_rmlty of "Audits of States, Local Governments, and Non-Profit
Federal actions to State (Clean Air) Implementation Plans Organizations.”
under Section 176(c) of the Clean Air Act of 1955, as
amended (42 U.S.C. 887401 et seq.); (g) protection of 18. Will comply with all applicable requirements of all other
underground sources of drinking water under the Safe Federal laws, executive orders, regulations, and policies
Drinking Water Act of 1974, as amended (P.L. 93-523); governing this program.
and, (h) protection of endangered species under the
Endangered Species Act of 1973, as amended (P.L. 93- 19. Will comply with the requirements of Section 106(g) of
205). the Trafficking Victims Protection Act (TVPA) of 2000, as

i . ) o amended (22 U.S.C. 7104) which prohibits grant award

12. Will comply with the Wild and Scenic Rivers Act of recipients or a sub-recipient from (1) Engaging in severe
1968 (16 U.S.C. 881271 et seq.) related to protecting forms of trafficking in persons during the period of time
components or potential components of the national that the award is in effect (2) Procuring a commercial
wild and scenic rivers system. sex act during the period of time that the award is in

effect or (3) Using forced labor in the performance of the
award or subawards under the award.
SIGNATURE OF AUTHORIZED CERTIFYING OFFICIAL TITLE

|Kevin Newsom

|Associate VP for Research Administration

APPLICANT ORGANIZATION

DATE SUBMITTED

|Trustees of Indiana University

lo6/25/2018 |

Standard Form 424B (Rev. 7-97) Back

PR/Award # P229A180018
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DISCLOSURE OF LOBBYING ACTIVITIES
Approved by OMB

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 4040-0013

1. * Type of Federal Action: 2. * Status of Federal Action: 3. * Report Type:

|:| a. contract |:| a. bid/offer/application IE a. initial filing
IZ b. grant IE b. initial award D b. material change

D c. cooperative agreement D c. post-award

I:l d. loan

D e. loan guarantee

D f. loan insurance

4. Name and Address of Reporting Entity:

IZIPrime DSubAwardee

* Name

fn |
* Street 1 |N /A | Street 2 | |
* City |N " | State | | Zip | |

Congressional District, if known: |

5. If Reporting Entity in No.4 is Subawardee, Enter Name and Address of Prime:

6. * Federal Department/Agency: 7. * Federal Program Name/Description:

N/A Language Resource Centers

CFDA Number, if applicable: |84.229

8. Federal Action Number, if known: 9. Award Amount, if known:
$ | |

10. a. Name and Address of Lobbying Registrant:

" * i Middle Name
Prefix I:I First Name [ | | |

* Last Name | Suffix |

|N/A

* Street 1
|N/A | Street 2 | |

* City | State | | Zip | |

|N/A

b. Individual Performing Services (including address if different from No. 10a)

Prefix I:I * First Name { /» | Middle Name | |

* Last Name |N/A | Suffix |
* Street 1 |N/A | Street 2 | |
* City |N/A | State | | Zip | |

11. Information requested through this form is authorized by title 31 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than
$10,000 and not more than $100,000 for each such failure.

* Signature: |Kevin Newsom |

*Name: Prefix I:I * First Name |N/A | Middle Name |

* Last Name | Suffix| |

|N/A

Title: | | Telephone No.: | |Date: |06/25/2018

Authorized for Local Reproduction
Standard Form - LLL (Rev. 7-97)

PR/Award # P229A180018
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Tracking Number:GRANT12660100

NOTICE TO ALL APPLICANTS

The purpose of this enclosure is to inform you about a new
provision in the Department of Education's General
Education Provisions Act (GEPA) that applies to applicants
for new grant awards under Department programs. This
provision is Section 427 of GEPA, enacted as part of the
Improving America's Schools Act of 1994 (Public Law (P.L.)
103-382).

To Whom Does This Provision Apply?

Section 427 of GEPA affects applicants for new grant
awards under this program. ALL APPLICANTS FOR
NEW AWARDS MUST INCLUDE INFORMATION IN
THEIR APPLICATIONS TO ADDRESS THIS NEW
PROVISION IN ORDER TO RECEIVE FUNDING UNDER
THIS PROGRAM.

(If this program is a State-formula grant program, a State
needs to provide this description only for projects or
activities that it carries out with funds reserved for State-level
uses. In addition, local school districts or other eligible
applicants that apply to the State for funding need to provide
this description in their applications to the State for funding.
The State would be responsible for ensuring that the school
district or other local entity has submitted a sufficient

section 427 statement as described below.)

What Does This Provision Require?

Section 427 requires each applicant for funds (other than an
individual person) to include in its application a description of
the steps the applicant proposes to take to ensure equitable
access to, and participation in, its Federally-assisted program
for students, teachers, and other program beneficiaries with
special needs. This provision allows applicants discretion in
developing the required description. The statute highlights
six types of barriers that can impede equitable access or
participation: gender, race, national origin, color, disability, or
age. Based on local circumstances, you should determine
whether these or other barriers may prevent your students,
teachers, etc. from such access or participation in, the
Federally-funded project or activity. The description in your
application of steps to be taken to overcome these barriers
need not be lengthy; you may provide a clear and succinct
description of how you plan to address those barriers that are
applicable to your circumstances. In addition, the information
may be provided in a single narrative, or, if appropriate, may

OMB Number: 1894-0005
Expiration Date: 04/30/2020

be discussed in connection with related topics in the
application.

Section 427 is not intended to duplicate the requirements of
civil rights statutes, but rather to ensure that, in designing
their projects, applicants for Federal funds address equity
concerns that may affect the ability of certain potential
beneficiaries to fully participate in the project and to achieve
to high standards. Consistent with program requirements and
its approved application, an applicant may use the Federal
funds awarded to it to eliminate barriers it identifies.

What are Examples of How an Applicant Might Satisfy the
Requirement of This Provision?

The following examples may help illustrate how an applicant
may comply with Section 427.

(1) An applicant that proposes to carry out an adult literacy
project serving, among others, adults with limited English
proficiency, might describe in its application how it intends
to distribute a brochure about the proposed project to such
potential participants in their native language.

(2) An applicant that proposes to develop instructional
materials for classroom use might describe how it will
make the materials available on audio tape or in braille for
students who are blind.

(3) An applicant that proposes to carry out a model
science program for secondary students and is
concerned that girls may be less likely than boys to enroll
in the course, might indicate how it intends to conduct
"outreach" efforts to girls, to encourage their enroliment.

(4) An applicant that proposes a project to increase
school safety might describe the special efforts it will take
to address concern of leshian, gay, bisexual, and
transgender students, and efforts to reach out to and
involve the families of LGBT students.

We recognize that many applicants may already be
implementing effective steps to ensure equity of access and
participation in their grant programs, and we appreciate your
cooperation in responding to the requirements of this
provision.

Estimated Burden Statement for GEPA Requirements

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless such
collection displays a valid OMB control number. Public reporting burden for this collection of information is estimated to average
1.5 hours per response, including time for reviewing instructions, searching existing data sources, gathering and maintaining the
data needed, and completing and reviewing the collection of information. The obligation to respond to this collection is required to
obtain or retain benefit (Public Law 103-382). Send comments regarding the burden estimate or any other aspect of this collection
of information, including suggestions for reducing this burden, to the U.S. Department of Education, 400 Maryland Ave., SW,
Washington, DC 20210-4537 or email ICDocketMgr@ed.gov and reference the OMB Control Number 1894-0005.

Optional - You may attach 1 file to this page.

1239-NALRC_GEPA_final .pdf
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Plan for Ensuring Equity of Access and Participation in Grant Activities
General Education Provisions Act (GEPA) Section 427

The fundamental principles of academic freedom, equality of opportunity, and human dignity are at the
core of Indiana University’s mission. These values are embodied in the university’s firm commitment to
provide a learning and working environment that is free from invidious discrimination in all its forms.
These principles extend across all the University’s practices and programs and to its engagement with the
American society as a whole.

Indiana University Bloomington is a culturally rich and ethnically diverse campus, which strives to be
fully inclusive with all faculty, staff, students, and visitors. Furthermore, IU Bloomington not only
received an award in 2017 for excellence in diversity from the National Association of Diversity Officers
in Higher Education, but also was honored for the third year in a row with the Higher Education
Excellence in Diversity Award.

Support for a diverse faculty and student climate is diligently advocated through the numerous program
offerings, offices and services available to the University community. The Office of Diversity, Equity,
and Multicultural Affairs oversees a vast range of university-wide programs, services, and activities for
underrepresented students, faculty, and staff. These programs include the Hudson & Holland Scholars
Program, which recruits and supports high-achieving students from underrepresented populations, and the
Groups Scholars Program, which supports, retains, and increases the graduation rates of first-generation,
low-income, and disabled students. The Faculty and Staff for Student Excellence Mentoring Program
provides faculty, staff, and peer mentors for students from underrepresented minorities. The Office of
Mentoring Services and Leadership Development supports the personal, academic, social, cultural,
leadership, and professional development of students, with special emphasis in working on behalf of
underrepresented or minority populations. Disability Services for Students specializes in assisting
students with physical, learning, and temporary disabilities, including resources for veterans with service-
connected disabilities. ADA@IU ensures that all aspects of Indiana University provide equal access to
students, faculty, and staff with or without disabilities in compliance with the Americans with Disabilities
Act (ADA). In compliance with the ADA, all Indiana University programs and facilities are accessible to
the disabled, and the university provides alternative accommodations for students and staff as needed.
Gender-inclusive bathrooms are available in all Residence Halls, prayer rooms are available for Muslim
students and staff, and lactation rooms are available for nursing mothers. IU offers training workshops on
Diversity in the Workplace, which is required for all administrators and supervisors, Americans with
Disabilities (ADA) Compliance Issues, Equal Opportunity Employment and Affirmative Action, and
Preventing Sexual Harassment. The campus works diligently to live up to its mission by creating a fully
accessible and non-discriminatory environment for learning and working.

The National African Language Resource Center (NALRC) adheres to these principles and makes every
effort to assure equal access to and participation in its programs by all persons regardless of arbitrary and
discriminatory considerations of age, color, disability, ethnicity, gender, marital status, national origin,
race, religion, sexual orientation, or veteran status. The NALRC is proud to hold activities in the new
Global and International Studies Building, which is fully handicapped accessible, and the Center’s
website is designed to be ADA compliant. Many of the outreach projects described in this application will
serve traditionally underserved populations. Programmatic and employment advertising and marketing
includes information to assure accessibility for, and the diversity of, participants and applicants.

We proactively strive to maximize inclusivity by complying with the following practices:
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1. All individuals who would like to participate in the NALRC events will not be turned away from
attendance for any economic reason, nor for any other reason that would relate to the six types of
barriers that could obstruct access to our programming.

2. All programming will be respectful of issues of gender, race, national origins, color, disability, or
age in order to meet the needs of all audience members.

3. Specific needs of attendees at events will be accommodated through visual, auditory, and
physical needs.

4. Timely notification of events will be updated and available to all various interested community to
enable participation in our endeavors on a regular basis.

5. The NALRC will also host events outside of campus to reach other communities in Indiana and
with MSI partners out-of-state for a broader audience.

The NALRC and Indiana University are committed to diversity in all aspects. As reaffirmed by the
Bloomington Faculty Council’s Statement on Diversity in 2017:

“Diversity is a central component of our academic mission at Indiana University Bloomington; our
teaching, learning, scholarship, research, and creativity are immeasurably enriched by students, faculty,
and staff with diverse experiences. We at Indiana University Bloomington understand diversity as the
experiences, values, practices, and worldviews stemming from varied cultures and circumstances
(including, but not limited to, those from historically underrepresented groups). Furthermore, in our
educational mission to enrich understandings of community, citizenship, nationhood, and global
relationships, we also believe it is important to recognize and remedy historic imbalances in allocation of
resources to teaching, research, service, and campus culture. In doing so, we strive to teach our students to
value the inclusion of people from groups that experience discrimination and underrepresentation and,
ultimately, to respect, explore, and celebrate differences. This endeavor prepares our students to
participate in national and global communities that require them to embrace and understand differences in
order to foster fruitful relationships. Indiana University Bloomington’s educational mission and its status
as an international institution mandate the centrality of diversity to our campus.”

IU has reinforced these values by implementing the following policies with procedures to ensure the
protection of all members of the University community:

ACA-32, Academic Freedom: Academic freedom, accompanied by responsibility, attaches to all aspects
of a teacher’s and librarian’s professional conduct. The teacher and librarian shall have full freedom of
investigation, subject to adequate fulfillment of other academic duties. No limitation shall be placed upon
the teacher’s and librarian’s freedom of exposition of the subject in the classroom, or library, or on the
expression of it outside. The teacher or librarian should recognize that a professional position in the
community involves the obligation to be accurate, to exercise appropriate restraint, and to show respect
for the right of others to express their views.

ACA-59, Accommodation for Religious Observances: U respects the right of all students to observe
their religious holidays. Accordingly, course directors are to make reasonable accommodation, upon
request, for such observances. It is the responsibility of the students involved to notify their course
directors in a timely manner concerning their need for such accommaodation.

UA-02, Americans with Disabilities Act (ADA) Policy: The Americans with Disabilities Act (ADA), the
Indiana Civil Rights Act, and Indiana University policy prohibit discrimination in employment and
educational programs against qualified individuals with disabilities. University websites must be
accessible so that students, prospective students, employees, guests and visitors with disabilities have
equivalent access to the information and functionality provided to individuals without disabilities. It is the
policy of Indiana University to provide reasonable accommodations or academic adjustments when
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necessary. These accommodations and adjustments must be made in a timely manner and on an
individualized and flexible basis.

UA-07, Anti-Trafficking Policy: Indiana University has a zero tolerance policy on trafficking in persons.
Forms of trafficking includes the recruitment, harboring, transportation, provision, or obtaining of a
person for labor or services, through the use of force, fraud, or coercion, for the purpose of subjection to
involuntary servitude, peonage, debt bondage, or slavery. It also includes sex trafficking in which a
commercial sex act is induced by force, fraud, or coercion, or in which the person induced to perform
such act has not attained 18 years of age.

ACA-33, Code of Academic Ethics: The central functions of an academic community are learning,
teaching, and scholarship. They must be characterized by reasoned discourse, intellectual honesty, mutual
respect, and openness to constructive change. By accepting membership in this community, an individual
neither surrenders rights nor escapes fundamental responsibilities as a citizen, but acquires additional
rights as well as responsibilities to the entire University community. They do not require the individual to
be passive and silent. They do require recognition of how easily an academic community can be violated.

HR-08-10, Compliance Training (Joint procedure effort among the offices of Affirmative Action,
University Human Resources, Office of Insurance, Loss Control & Claims, and Environmental Health
and Safety): The goal of compliance training is to ensure that all Indiana University employees are
afforded the protection of employment laws, regulations, and policies, and in so doing, ensure fairness
and equality in the workplace.

UA-01, Non-Discrimination/Equal Opportunity/Affirmative Action: Indiana University pledges itself to
continue its commitment (policy first established in 1969) to the achievement of equal opportunity within
the University and throughout American society as a whole. In this regard, Indiana University will recruit,
hire, promote, educate, and provide services to persons based upon their individual qualifications. Indiana
University prohibits discrimination based on arbitrary considerations of such characteristics as age, color,
disability, ethnicity, sex, gender identity, marital status, national origin, race, religion, sexual orientation,
or veteran status.

HR-11-50, Provisions for Lactating Mothers: The policy provisions are to support mothers who want to
express breast milk at work. This policy is also intended to comply with a related Indiana Code.
Departments are to provide a location, to the extent reasonably possible, where an employee can express
breast milk in private. Departments are to ensure, to the extent reasonably possible, the availability of
cold storage space.

UA-03, Sex Misconduct: Indiana University prohibits discrimination on the basis of sex or gender in its
educational programs and activities. Discrimination on the basis of sex or gender is also prohibited by
federal laws, including Title VIl and Title IX. This policy governs the University’s response to
discrimination based on sex or gender, and all forms of sexual misconduct (which includes sexual
harassment, sexual assault, other forms of sexual violence, dating violence, domestic violence, sexual
exploitation and stalking. Such behaviors are against the law and are unacceptable behaviors under
Indiana University policy.

HR-02-130, Statement on Fair Treatment in the Workplace (CWA, Local 7430): The Indiana University
administration, all employees, and the CWA pledge to promote a work environment based on mutual trust
and respect for the dignity of every member of the university community. As a community, we are
committed to opposing and constraining behavior that detracts from the ability of each employee to
perform at his/her highest level and to fulfill the educational mission of the university.
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CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with
the awarding of any Federal contract, the making of any Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard
Form-LLL, "Disclosure of Lobbying Activities," in accordance with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This certification
is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by section 1352, title 31, U.S. Code. Any person who fails to file the required certification shall be
subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that:

If any funds have been paid or will be paid to any person for influencing or attempting to influence an officer
or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of
a Member of Congress in connection with this commitment providing for the United States to insure or
guarantee a loan, the undersigned shall complete and submit Standard Form-LLL, "Disclosure of Lobbying
Activities," in accordance with its instructions. Submission of this statement is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file the
required statement shall be subject to a civil penalty of not less than $10,000 and not more than $100,000
for each such failure.
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Abstract

The abstract narrative must not exceed one page and should use language that will be understood by a range of audiences.
For all projects, include the project title (if applicable), goals, expected outcomes and contributions for research, policy,
practice, etc. Include population to be served, as appropriate. For research applications, also include the following:

= Theoretical and conceptual background of the study (i.e., prior research that this investigation builds upon and that
provides a compelling rationale for this study)

= Research issues, hypotheses and questions being addressed

= Study design including a brief description of the sample including sample size, methods, principals dependent,
independent, and control variables, and the approach to data analysis.
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e-mail address of the contact person for this project.]
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ABSTRACT: NATIONAL AFRICAN LANGUAGE RESOURCE CENTER (NALRC)

Background: This proposal seeks funding to enhance NALRC’s capacity to strengthen, expand,
and improve the nation’s capacity for teaching and learning African languages. Funding will be
used for 1) superior teacher training; 2) developing and publishing high-quality materials,
resources, and online courses; 3) supporting research; and 4) disseminating materials and
research nationally. Goals of national coordination and increasing access to minority-serving
institutions (MSlIs) and community colleges underlie all proposed NALRC projects.

1. Training African Language Instructors: Professional development workshops include: a) A
Two-Week Summer Institute for Pre- and In-Service Training for New and Continuing
Instructors, particularly for instructors from MSIs and community colleges; b) A Two-Week
Training of Trainers” Workshop for African Language Program Coordinators and Directors; c) A
Workshop for Developing Standards for Learning African Languages; d) An Annual Pre-
Conference Workshop at ALTA-NCOLCTL; e) A Workshop for Developing Learning Plans for
Teaching CTLs; and f) A Workshop on Using New Technologies for Teaching African
Languages. All workshops will be based on Principles of Effective Teaching and Learning of
World Languages. Community college and MSI language instructors and others will have access
to standards-based pedagogy, current research, and innovative and effective pedagogies.

2. Materials and Online Course Development Projects: Standards-based textbooks and
Online Courses will be developed for Akan, Bamana, Swahili, and Yoruba using Backward
Curriculum Design and the Standards for Learning African Languages model. NALRC will
develop audio CD-ROMs that will accompany the Standards-Based textbooks along with new
and updated brochures for all African languages listed under Competitive Preference Priority I.
3. Research and Publication Projects: NALRC will provide support to African language
instructors and scholars to conduct research on African language teaching and learning to be
published in peer-reviewed academic journals, such as the Journal of African Language Teachers
Association (JALTA) and the Journal of National Council of Less Commonly Taught Languages
(JNCOLCTL), two journals published by NALRC Press. NALRC also co-organizes the annual
conferences of ALTA and NCOLCTL to give African language instructors an avenue to present
their research in African language pedagogy.

4. Disseminating Materials and Research, and National Coordination of Information:
Materials developed and published through NALRC will be disseminated through the ALTA,
NALRC, and NCOLCTL listservs and websites and through exhibitions at conferences such as
ACTFL and the African Studies Association. NALRC will act as a clearinghouse for national
coordination by collecting and documenting African language enrollment trends and conducting
national needs assessments for the learning, teaching, and research of African languages.

NALRC proposed activities and projects reflect national needs and advance Competitive
Preference Priorities | and 1. NALRC’s comprehensive approach addresses the concerns of
many stakeholders, including traditional and non-traditional learners, researchers, instructors,
MSIs and community colleges, government and non-government agencies, Americans of African
descent, heritage learners, and K-12 learners and teachers. The significant level of 1U
institutional support for NALRC puts the Center in a very strong position to fulfill its objectives
and to serve its stakeholders and the nation.
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THE NATIONAL AFRICAN LANGUAGE RESOURCE CENTER

Introduction

The establishment in 1999 of the National African Language Resource Center (NALRC)
provided the field of African language pedagogy with a Center whose singular mission was that
of improving the accessibility and quality of African language teaching and learning in the
United States. Since its founding, NALRC has achieved this mission by offering a fundamentally
new approach to African language programming, which not only serves the needs of diverse
sectors involved in the learning and teaching of African languages but also emphasizes teacher
training and textbook development. With both a national and regional perspective, NALRC is a
clearinghouse that systematically improves the nation’s capacity for teaching and learning
African languages by 1) training African language teachers to use effective teaching strategies;
2) developing and disseminating high-quality materials for teaching African languages; 3)
supporting research in African language pedagogy; and 4) by deliberately serving regional and
national needs and providing greater access to standards-based African language instruction.
NALRC accomplishes these objectives by using the full expertise of African language scholars,
pedagogists, and researchers throughout this nation and from multiple institutions of higher
education. While NALRC has already had substantial impact in the field of African language
pedagogy through its activities, it is now seeking funding to take NALRC to the next level and
further strengthen the nation’s capacity for teaching and learning African languages.

This proposal thus seeks funding to develop various resources for improving the teaching
and learning African languages in the United States (U.S.), to professionally strengthen the field,
and to provide access to standards-based African language instruction for more and increasingly

diverse populations. To achieve these goals, NALRC will effectively leverage its network

PR/Award # 31229A180018
Page e21



housed at Indiana University Bloomington (IUB), which includes the African Language
Teachers Association (ALTA), the Field Advisory Board, the National Advisory Board, and
IUB’s African Studies Program. NALRC’s proposed activities will also benefit from its IlUB
home, the School of Global and International Studies (SGIS), as it provides tangible support and
involvement from various associate and assistant deans and opportunities for multiple
collaborations not only with the African Studies Program but with SGIS’s many other area and
global centers. With this institutional commitment, support from IU’s technological resources,
and with involvement of top-notch leaders in the field, NALRC is in a unique position to achieve
significant and lasting results that will substantially improve and strengthen the nation’s capacity
to teach and learn African languages.

1. PLAN OF OPERATION

IUB will continue to be the administrative home of the NALRC not only because 1U offers the
highest number of foreign languages in the nation, but also because it is the home of ALTA and
the National Council of Less Commonly Taught Languages (NCOLCTL); three National
Language Flagship Centers for Arabic, Chinese, and Turkish; the Center for Languages of
Central Asian Region (CeLCAR); the very successful Summer Language Workshop that
organizes an intensive summer language program for more than ten less-commonly taught
languages including Swabhili; and one of the best African Studies Programs in the nation. The
physical home of NALRC ‘s administrative directorate and secretariat at IUB is critical,
nevertheless, NALRC will have a presence that far extends beyond the IUB campus that draws
on national and international expertise in African languages. The organizational structure of the
NALRC is as follows:

1.a. Organizational Design and Management
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The design and management of the NALRC reflects the Center’s very efficient organization over
the past 19 years. This structure has proven to be cost effective and also emphasizes the national
focus of the Center. The management will consist of a secretariat, with a Director, an Associate
Director, an Accounting Representative, a Technology Manager, a Student Technology
Assistant, and a Graduate Research Assistant. In addition to the staff at the NALRC Secretariat,
the organizational structure includes three advisory and support groups (a Field Advisory Board,
a Local Advisory Board, and a National Advisory Board). See page 9 for the NALRC
organizational chart.

Director: Antonia Folarin Schleicher, the principal investigator, will serve as the Center’s chief
administrator and will have responsibility for all of the Center’s activities, projects, and
operations. The Director also leads and serves as a member of the Center’s Field Advisory Board
(FAB) and ex-officio member of the National Advisory Board (NAB) and the Local Advisory
Board (LAB). The Director will pay special attention to the national coordination of all the
Center’s activities and assessment of national needs and resources for African languages. The
Director will serve as liaison to related national groups, such as the African Language Teachers
Association (ALTA); Title VI Africa NRC Directors; Association of African Studies Programs
(AASP); NCOLCTL,; Joint National Committee for Languages (JNCL); American Council on
the Teaching of Foreign Languages (ACTFL); National Standards Collaborative Board; National
Federation of Modern Language Teachers Association (NFMLTA); and multiple African
language programs at universities and colleges throughout the country. Because of Schleicher’s
extensive experience in training instructors of LCTLS to use effective language teaching
strategies and in material development, she will work closely with the coordinators of both the

professional development and the material development projects.
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Associate Director: The position of Associate Director (AD) for the NALRC is a newly
approved position by the Dean of the IUB School of Global and International Studies to work
closely with the Director in the overall administration of all Center activities so that the Director
can take the NALRC to the next level by devoting more time to professional development and
material development. NALRC has already posted this new position and a new AD is expected
to be hired by the end of July 2018. NALRC already has over 25 extremely strong and
experienced applicants from the field of African Languages and is in the process of interviewing
and selecting the best applicant. The candidate selected will manage the daily operations of the
NALRC appropriately, efficiently, and in compliance with IU policies and procedures. The AD
takes primary responsibility for the day-to-day general oversight of grant activities, including bi-
annual and final reporting; coordinates all outreach programming; and serves as primary
supervisor of office support staff, graduate assistants, and seasonal hires for the Center. Once
hired, the AD will oversee the NALRC business and financial processes, monitor accounts and
budget tracking processes, and develop plans for optimal use of all NALRC budgets. The AD
will also supervise the Center's strategic communications, including web and social media
activity (with support from the Center’s Technology Assistant), the development and
publications of NALRC instructional materials (textbooks and online), journals, and newsletters,
and the organization of all NALRC workshops and conferences, including the annual summer
professional development institute for African language instructors. Substantial knowledge of
African peoples and cultures and extensive familiarity with fundamentals and current issues in
foreign language pedagogy are also required for this critical position. Schleicher will work
closely with the new AD as a mentor, and NALRC fully expects the transition of the AD to this

new position to be a smooth one.
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Accounting Representative: With support from SGIS, NALRC has an accounting
representative and workshop coordinator, Froozan Safi, whose responsibilities include all of the
purchases, payments, and payroll activities of the Center, and administrative assistance of its
workshops and conferences. Safi’s position (50%) is fully covered by the Dean of SGIS as
institutional support for NALRC activities. She is in charge of monitoring the expenses of the
Center to make sure that university policies are adhered to with respect to grant fund allocation.
Safi is also in charge of the dissemination of all of the Center’s materials and publications to
universities, programs, and individuals that request these materials. Safi will work under the
leadership of the Associate Director. Safi has been working for the NALRC since 2012 and with
IU for approximately 12 years and is very familiar with IUB policies on financial accountability.
Technology Manager: Christina Stiso is the current NALRC technology manager. She sets up
and deploys technology for workshops and meetings; assists users with utilization of the Center’s
available hardware and software; maintains inventory of software licensing; monitors Center
website and supporting software for the purpose of ensuring that online resources and technology
materials are available at all times to the public; reports any dead links or gaps in website to
Center leadership; provides technical support for Center-specific applications for client support
to faculty, students and staff, university departments and clients from other inter-departmental
groups; performs simple installations of computer software and hardware not covered by campus
Instructional Technology Offices; and maintains a complete inventory of computers and related
hardware. She acts as the interface between the Center, the school, and with 1U or outside
instructional support vendors on the resolution of reported issues. She provides assistance to the
Director and other Center staff on the appropriate use of software applications, assists in

conference planning that involves technology, and develops graphics and takes photos for the
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Center’s newsletters and web pages. Stiso has carried out these tasks successfully for the Center
and will continue in this capacity, if funded.

Technology Assistant: NALRC recently hired a new student Technology Assistant, Jared
Stemper, to work closely with Christina Stiso in providing all the technology needs for
implementing and administering Center activities. Stemper joins the NALRC with a Computer
Science background and is well skilled in developing and updating websites. This new position
will support Christina Stiso in all of the Center’s technology-related activities.

Graduate Research Assistant (GRA): Through the support from the Dean of SGIS, NALRC
has always had a GRA that assists with various activities. In the next four years, the GRA will
assist in the development of all of the African Language Brochures projects, and will update the
Online African Language Map Project and the African Language Inventory Project. The GRA
will also assist with the editing of ULIMI- the annual bulletin of the NALRC, LUGHA- the
annual bulletin of ALTA, and the annual bulletin of NCOLCTL, as NALRC supports the
publication of these important reports. The GRA will assist with the organization of the Center’s
professional development workshops and conferences. The GRA will devote 50% of her time
(20 hours a week) to these activities and will report to the Associate Director of the Center.

The Field Advisory Board: The Director and the Associate Director will serve on the Field
Advisory Board (FAB), and the other members of this Board are selected from ALTA. FAB, a
group of African language scholars, is critical to the national mission of the NALRC. The group
ensures that the NALRC involves participants for its projects from different African language
programs nationwide. Each coordinator is selected because of the role he or she plays nationally
in the field of African language pedagogy. FAB coordinators, who work closely with the

NALRC Secretariat, especially the Associate Director, represent the five primary areas of
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NALRC activities, and they ensure that the objectives and goals of each NALRC project are
successful. Below are the critical objectives of the NALRC and the African language scholars
that will serve in a professional advisory capacity as a Coordinator: (1) National Coordination
Projects — Zoli Mali (Boston University); (2) Professional Development Projects — Esther
Mukewa (Howard University); (3) Research Projects — Jonathan Choti (Michigan State
University); (4) Materials Development Projects — Leonard Muaka (Howard University); and
(5) Dissemination Projects — Brenda Wawire (University of Kansas). The FAB’s role is also to
evaluate the impact of the NALRC activities on the field of African language pedagogy. The
representation on the board from MSlIs (Howard University) is critical in reaching traditionally
underrepresented populations and achieving Competitive Preference Priority 2.

The Indiana University Local Advisory Board (LAB): The Director and the Associate
Director are ex-officio members of the Indiana University LAB, which is made up of the
following distinguished and nationally recognized scholars, instructors, and administrators: (1)
Hilary Kahn, Assistant Dean of the School of Global and International Studies; (2) John
Hanson, Director of the African Studies Program; (3) Alwiya Omar, African Languages Co-
coordinator; (4) Martha Nyikos, Professor of Culture, Literacy, and Language in the School of
Education: and (5) Esther Ham, Online Language Course Development Specialist in the
Department of Germanic Studies. The members of LAB meet once every semester to advise the
Director on issues such as national and institutional coordination, dissemination of NALRC
materials, and activities at the local or state level. They serve as an important link between the
NALRC Secretariat, SGIS administration, the IUB campus, and the state of Indiana.

The National Advisory Board (NAB): The members of the NAB are scholars, selected from a

national pool of experts, who can advise the Director on all aspects of NALRC activities and can
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evaluate Center effectiveness and impact at the national level. This Board meets bi-annually with
the NALRC Staff. The members of the NAB are as follows: (1) Fallou Ngom, Director of
African Studies Center, Boston University; (2) Richard Brecht, American Councils on
International Studies; (3) Audrey Mbeje, U. Penn; (4) Mbye Cham, Director, Howard
University, Center for African Studies; (5) Charles Bwenge, African Language Director,
University of Florida, Gainesville; and (6) Wafa Hassan, Arabic Director at Global Educational
Excellence — Ann Arbor, MI. Representation from MSI Howard University is again important to
serving diverse populations.
1.c. Description of the Objectives of the Project
1.c.0. Primary Objective of the Center

The main objective of NALRC is to serve as a resource center to strengthen and
improve the nation's capacity to teach and learn African languages effectively. To meet this
objective, the Center will focus on the following areas of activity: (1) National coordination; (2)
Professional development workshops for pre- and in-service training, including participants from
MSI and community colleges; (3) Advancing accessibility to critical African languages for all
learners through material development and online course development; (4) Research on African
language teaching and learning; and (5) and Collaboration with foreign language educators and

professional associations for effective dissemination efforts.
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1.c.1.1. National Coordination Projects: (Coordinator of this Project is Zoli Mali, Boston
University.) The NALRC Graduate Research Assistant (GRA) and the Associate Director will
both play a major role in achieving the goals under this category. Below are examples of projects
and activities that will be conducted under the auspices of the NALRC National Coordination
Projects.

a. African Languages Enrollment Survey: The NALRC staff will collaborate with the Modern
Language Association (MLA) Enrollment Survey staff to make sure that African languages are
fully represented in this important survey that the MLA collects on foreign language enrollment.
The collaboration is mutually beneficial and necessary, as NALRC has access to all the African
language programs in the nation and the MLA has experienced staff in collecting enrollment
data. Collectively, NALRC and MLA can collect accurate enroliment data for African languages.
b. An Inventory of African Language Programs in the United States: There is a need for a
common format for describing language offerings in the U.S. The NALRC currently has an
online list of all African language programs in the U.S. that shows where different African
languages are taught. Maintaining an updated list of African language programs and offerings
has been found to be very useful to students, language planners, and others. The GRA will assist
the Associate Director in gathering this information and updating the list on a regular basis.

c. African Language Human Resource List: The NALRC maintains a list of African language
scholars, native speakers, and instructors who are available to serve as translators, interpreters for
courts, hospitals, government and non-government agencies, oral proficiency testers for
government agencies, and heritage learners nationwide. This is critical information for the field
and an area where the NALRC has made a great impact since its inception. If funded, the

NALRC will continue this important service for the nation.
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d. On-Line African Language Map: The On-Line African Language Map is a virtual map of
Africa depicting the distribution of major African languages. A click on a country leads to a
short introduction about the country and a list of its most commonly-spoken languages. One can
click on a language to read a short description or listen to an audio sample recording of the
language. This project helps to educate people about the major languages of Africa. NALRC will
continue this project to include more African languages. The GRA will assist the Associate
Director to complete this project.

e. Assessing Material and Other National Needs for African Languages: The field of African
language pedagogy needs to continue to examine the national needs with respect to African
languages. In the past 19 years, the NALRC has been sending questionnaires out to all African
language scholars and instructors on its extensive mailing list to assess national needs for African
languages with regards to learning resources, workshops and research. This is a project that will
be conducted on an annual basis to ensure that NALRC is assessing the needs of the field
accurately. Zoli Mali is ideal to coordinate this project on an advisory basis with support from
the NALRC Associate Director and the GRA because she is the current President-elect of ALTA
and she has been playing a very active role in national coordination activities within ALTA.
1.c.1.2. Professional Development Projects: (Coordinator for this project is Esther Lizansa,
Howard University, in collaboration with Director Antonia Schleicher, as the principal NALRC
staff leader). This project is critical to improving the quality and effectiveness of teaching
African languages in the U.S. The goal of this project is to give African language instructors the
necessary training to ensure quality standards-based African language learning and teaching. If
funded, the following are the list of projects and activities that the Center will undertake under

Professional Development:
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a. A Two-Week Summer Training Institute for African Language Instructors, particularly
from MSIs and Community Colleges: To serve national needs, MSls and community colleges
need access to high-quality African language instruction. This two-week summer training
institute will fill this need. The majority of instructors who teach African languages in the U.S.
are Teaching Assistants (TAs), and they are typically native speakers of their respective African
languages, who may or may not have taught their languages to first language speakers. Most of
these graduate students, however, come into the classroom with no experience teaching their
languages to Americans or non-native speakers. Training is critical, especially if they will be
teaching in diverse settings, such as at MSIs and community colleges. Instructors will need
exposure to field tested Principles of Effective Teaching and Learning and Characteristics of
Effective Foreign Language Lessons. At the proposed institute, they will learn about the
following topics through lectures, discussions, and Micro-Teaching Sessions: a) Implementing a
Standards-Based and Thematically Organized Curriculum for African languages; b) Facilitating
a Learner-Centered Classroom; ¢) Using the Target Language (at least 90% of the time) and
Providing Comprehensible Input for Instruction; d) Integrating Culture, Content, and Language
in a World Language Classroom; e) Adapting and Using Age-Appropriate Authentic Materials;
and f) Conducting Performance-Based Assessment. The proposed institute is designed
specifically for MSls and community college instructors and will thus have sessions on teaching
at community colleges, HBCUSs, and other MSls.

These workshops are a strength of NALRC, which has been organizing this kind of
training for the past 19 years and has trained many African language and other LCTL instructors.
If funded, the NALRC plans to continue to make this two-week training an annual event for all

African language instructors because many language instructors are short-term, thus it is
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necessary to constantly train new instructors as they assume their teaching responsibilities. The
NALRC has trained over 1000 instructors, including workshop participants at the annual ALTA
and NCOLCTL pre-conference workshops (see Appendix C for a partial list of instructors who
have been trained by the NALRC, though please note that pre-conference workshop participants
are not included). Funds are requested for honoraria and travel expenses for trainers. The
NALRC is collaborating with the Africa NRCs in funding their TAs to attend this pre/in-service
training. Other SGIS area centers have requested Title VI funds to send MSI and community
college instructors to this important workshop. The NAB and FAB will play important roles in
promoting this workshop to MSIs and community colleges.

b. Training of Trainers - A Two-Week Intensive Workshop for African Language Program
Coordinators and Directors: There is a need to continue to train future leaders in the field of
African language teaching and learning, especially as many of the current leaders have retired or
are in the process of retiring. Interestingly, lack of training for African language coordinators
was once a significant problem in the field of African language pedagogy. This lack of training
invariably affected the quality of African language instruction. In order to solve this problem, for
the past 19 years, the NALRC has been organizing annual workshops and institutes to train
African language instructors, who serve as program coordinators and directors in the area of
program coordination and curriculum development. Many of these instructors are now leaders in
African language programs nationwide and are using experiences acquired from these workshops
and institutes to support their instructors or sponsor them to attend the NALRC residential
workshops. As new African language coordinators assume their positions and others retire, there
is a continual need to train these new coordinators to ensure quality African language programs

in the nation. In order to make this project cost effective, the NALRC is collaborating with
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various Africa NRCs to fund this Trainer of Trainer workshop, as well as in the selection of
participants, who are awarded a certificate upon completion.

c. A Day Long Training Session at the Annual ALTA and NCOLCTL Conference: For
continued professionalization of African language and other LCTL instructors, new perspectives
and approaches need to be introduced at the annual meeting at which about 100 African language
instructors and 200 other LCTL instructors typically gather. The training session will include
topics such as Using Target Language in a Foreign Language Classroom; Teaching Culture;
Teaching Advanced Level Courses; Task-Based Instruction; Program Design and Evaluation;
Use of New Technology; Assessment of Language Learning; Backward Curriculum Design; and
Learner Centered Instruction. The NALRC has made this professional development an annual
activity in conjunction with ALTA and NCOLCTL conferences. The goal for this workshop is to
have a greater impact by reaching more participants than one can reach during the residential
workshop.

d. Workshop on Developing Learning Plans for Teaching LCTLs: During the 2014-2018
funding cycle, NALRC collaborated with the IU-CIBER (Center for International Business
Education Research) to develop a "World Language Curriculum Framework that Incorporates
Business™ for Elementary to Superior Level of language instruction. Both IU-CIBER and
NALRC are planning to make this curriculum framework available online for free to all K-16
instructors and others who express interest. If funded, NALRC will again partner with the 1U-
CIBER to organize a series of summer workshops on "Business in Language: Learning Plans and
Scenarios.” Other IU Title VI NRCs interested in this partnership are African Studies Program,
Center for Latin American and Caribbean Studies, Center for the Study of Global Change,

Center for Study of the Middle East, East Asian Studies Center, Institute for European Studies,
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and the Inner Asian and Uralic National Resource Center. The goals of this project are to train
world language instructors how to use the document "World Language Curriculum Framework
that Incorporates Business” and train language instructors to develop learning plans and
scenarios using the Curriculum Framework. Participants in this workshop will create learning
plans based on the new framework that will be used in their classrooms and shared with
colleagues. The workshops will take place annually during the summer and participation from
MSIs and community colleges will be strongly encouraged and facilitated.

e. Workshop on Using New Technologies in Teaching African Languages: NALRC will
collaborate with the 1U Center for Language Technology, ALTA, and NCOLCTL to organize
workshops on using new technologies for teachers of African languages and other LCTL
instructors. ALTA and NCOLCTL will contribute towards providing accommodation support for
workshop participants. NALRC requests funds to pay the workshop leader's expenses. This
workshop will occur during an annual NCOLCTL/ALTA conference to maximize its reach.
1.c.1.3. Research Projects: (Coordinator is Jonathan Choti, Michigan State Univ.)

Another major goal for the Center is to support research on African language teaching and
learning. Many of the instructors who currently teach African languages do so as a secondary
responsibility but are primarily researchers, often in fields other than language pedagogy. The
establishment of the NALRC has made it possible to encourage instructors in African language
pedagogy to take the teaching, learning, and research of African language as critical components
of the profession. NALRC does this by providing funds for TAs to attend professional pedagogy
meetings such as ALTA and NCOLCTL conferences, which are co-organized by the NALRC
annually. These TAs would otherwise not participate in such meetings, which provide

frameworks for conducting research. NALRC also encourages TAs to do classroom research in
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African language acquisition by providing Research Awards for them and by creating
opportunities for them to publish their research findings. The NALRC publishes the Journal of
African Language Teachers Association (JALTA) and the Journal of National Council of Less
Commonly Taught Languages (JNCOLCTL), which are edited by scholars in the field and are
academically peer reviewed. So far, the NALRC has published 9 volumes of JALTA and 23
volumes of INCOLCTL. Funds are requested to continue to publish and to disseminate these
important journals nationwide.

1.c.1.4. Materials Development Projects: (Coordinator is Leonard Muaka, Howard University,
in collaboration with Director Antonia Schleicher, key NALRC staff leading materials
development) If there is any area where the NALRC has made its biggest impact since its
inception in 1999, it is in the area of African language material development and dissemination.
Before the establishment of the NALRC, material development was one of the biggest
hindrances facing African language teaching and learning in the U.S. The majority of African
languages taught in the U.S. did not have instructional materials that incorporated current
research in foreign language pedagogy. One